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The Great Recession has given rise to doubts about the efficacy of the European Employment Strategy 
and its ambitious targets,  while highlighting the structural weaknesses of the European Union. The 
fragmentary nature and the lack of coordination between the policies of the Member States, together 
with the continuing loss of influence of EU institutions compared to the emerging countries within 
supranational decision-making bodies such as the World Bank and the G-20, has cast doubt on the 
ability of the European Union to play a central role in the economic scenarios arising from the crisis.
In this connection, the objective laid down by the European Commission to transform the European 
Union  by  2020  into  a  smart,  sustainable  and  inclusive  economy,  characterised  by  high  levels  of 
employment, productivity and social cohesion, runs the risk of being little more than a slogan. In the 
same way, the development indicators laid down in the Communication of 3 March 2010 [COM(2010) 
2020] are at risk from the outset unless there is an in-depth analysis, not erring on the side of optimism, 
but highlighting the strengths and weaknesses of the strategy adopted by the European Union and the 
Member States thus far.  There is  a need also to lay the foundations for promoting new forms of 
development  capable  of  dealing  in  a  realistic  manner  with  the  challenges  arising  from  the  new 
economic  scenario,  without  denying  the  specific  elements  that  have  historically  characterised  the 
European  social  model,  and  that  in  future  may  be  turned  into  a  competitive  advantage  at  an 
international level.
The Conference is intended to contribute to this analysis by promoting an exchange of ideas between 
international  scholars  from  various  disciplines,  in  a  comparative  perspective,  examining  past 
developments  and  future  prospects  for  the  European  Union  in  the  light  of  the  most  significant 
international developments. The aim is to contribute to the framing of the issues, priorities for action 
and the instruments for new EU employment strategies, and to identify projects and ideas to submit to 
decision-makers and the social partners.
The discussion will follow three main strands.
The first strand concerns the framing of the retrospective analysis of the Lisbon Strategy. The objective 
is to reconstruct the evolution of EU employment policies, starting from the original ‘four pillars’ down 
to  the  present-day  ‘flexicurity’,  with  a  focus  on the  conditions  that  inspired  them,  as  well  as  the 
objectives  and  parameters  of  measurement  adopted,  the  procedural  and  substantial  instruments 
adopted  by  the  European  Union and the  Member  States,  the  practices  adopted  by  the  economic 
players, and finally the results obtained from a combination of these factors. This preliminary exercise 
in framing the issue will serve to highlight the differences compared to the present situation and to 
propose a rational basis for the new strategy outlined by the Commission in the Communication of 3 
March 2010 [COM(2010) 2020].
The second strand of analysis will consider the main changes taking place in the social and economic 
configuration of the workforce and the organisation of production, that continue to be key issues for 
the definition of a realistic  and effective employment policy.  This  strand will  include demographic 
changes, migratory flows, workforce composition, the restructuring of enterprises and the evolution of 



human  resources  management  practices,  the  inclusion  of  disadvantaged  workers,  social  security, 
technological innovation and the skills gap. The aim is to rationalise and classify the various disciplines 
relating to the transformation of employment, providing a ranking of priorities in the light of the need 
to conciliate the general objectives of competitiveness and social cohesion. 
The third strand of analysis is aimed at investigating the role of the social partners in a strategy of 
smart,  sustainable  and  inclusive  development.  Following  on  from  the  Lisbon  Strategy,  industrial 
relations have become one of the main means for designing and implementing employment policies, 
operating on the basis of a model that at least in abstract terms provides for a sharing of responsibility 
between the actors at EU, national and local level. However, the emergence on a transnational scale of 
collective interests linked to innovative methods that are more or less formalised, the effectiveness of 
which is uncertain, such as International Framework Agreements and Joint Texts, that are difficult to 
classify within the confines of traditional practice, gives rise to a need to examine the prospect for a 
rethinking  of  the  instruments  and  forms  of  negotiation  between  the  social  partners  within  the 
European  Union.  In  addition  there  is  a  need  to  consider  the  coordination  and  effectiveness  of 
collective action in relation to the shift in the locus of decision-making and negotiation, taking place 
over a more extensive area.
Bringing  together  the  perspectives  of  law,  industrial  relations,  economics  and  human  resource 
management, the aim is to promote an exchange of information, ensuring the dissemination beyond the 
traditional  boundaries  of  the  various  academic  communities  of  key  concepts  of  fundamental 
importance for researchers, adopted by practitioners, each within their own field of competence, in the 
development of EU employment policy objectives for 2020.
In order to favour a cultural exchange and the widest possible circulation of information, the debate 
will  be open to scholars from various academic disciplines, and to actors in the world of business 
(entrepreneurs, human resources directors, trade unionists), whose direct testimony will be considered 
in the light of the conceptual framework outlined by the academics.

The Marco Biagi Foundation invites faculty members, researchers, new scholars, experts and labour 
market  operators  (in  the  field  of  law,  economics,  organisation  theory  and  human  resources 
management)  to  present  papers  relating  to  their  national  contexts  or  to  developments  at  an 
international and comparative level, with reference to the themes covered in the three tracks of the 
Conference, outlined above and summarized below:

Track 1: An evaluation of the Lisbon Strategy in a comparative perspective: employment policy 
conditions, practices, instruments and outcomes

Track 2: The transformation of employment: growth, sustainability, and inclusion in the new 
economic scenario

Track 3: The role of industrial relations: from local concerns to transnational action



SUBMISSION OF PAPERS
Proposals for papers to be given during the Conference should be sent as an Abstract of no more than 
1500 words, no later than Saturday 13 November 2010, along with the form available on the website 
of the Marco Biagi Foundation www.fmb.unimore.it.  
The proposals should specify the  track for which they are intended. The Academic Advisory Board 
reserves the right to allocate papers to the session it considers to be most suitable.

DEADLINES

Deadline for submission of Abstracts: 13 November 2010
Notification of acceptance: 3 December 2010
Deadline for submission of papers for the purposes of presentation at the Conference: 1 March 2011

EXPENSES
The Foundation will be able to make a contribution to travel expenses, up to 200 euros to/from EU 
countries and up to 400 euros to/from non-EU countries. In the case of papers with more than one 
author, expenses will be paid to one author only. In addition, accommodation expenses will be covered 
for up to three nights, for the days on which the Conference is held. Expense claims can only be met if 
accompanied by the original tickets, receipts and boarding passes.

CONTACTS
For information on the submission of papers in Italian  :  
IACOPO SENATORI, researcher, Marco Biagi Foundation: iacopo.senatori@unimore.it

For information on the   submission of papers in English:  
OLGA RYMKEVICH, researcher, Marco Biagi Foundation: olga.rymkevitch@unimore.it 

Further details  will  be  published  on  the  home  page  of  the  website  <www.fmb.unimore.it>  in 
December 2010. The first  draft  of the Conference programme will  be available in the first  half of 
January 2011.

http://www.fmb.unimore.it/
mailto:iacopo.senatori@unimore.it
http://www.fmb.unimore.it/

	Ninth International Conference 
	in Commemoration of Prof. Marco Biagi

