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Keynote Speaker and 2008 Distinguished Guest Scholar in 
Social Justice: Roger Blanpain 
 
Dr. Roger Blanpain is Professor Emeritus at the Faculty of Laws of 
the University of Leuven in Belgium, where he was President of the 
Group of Behavior Sciences (1976-1981) and Dean of the Law 
School (1983-1987).  He presently teaches European and 
Comparative Labor Law at the Faculty of Law of the University of 
Tilburg, the Netherlands. He also teaches at the Belgian Universities 
of Hasselt and KU Brussels.  Additionally, Professor Blanpain has 
been a visiting professor at the Universities of Michigan State, 
Kentucky, Florida, Georgia (USA), Insead-Fontainebleau and the 
Sorbonne-Paris (France), Brussels (Belgium), Trier (Germany) and 
Sophia, Tokyo (Japan).  Professor Blanpain has served as President of 
the Belgian Association of Industrial Relations (1967-1997), 

President of the International Association of Industrial Relations (1986-1989), and Vice-
President of the International Society for Labour Law and Social Security (1994-1997).  He is 
presently President of the Association of Educational and Scientific Authors (1998-), and a 
member of the Belgian Royal Academy for Sciences (1992-). Professor Blanpain is also the 
General Editor of the International Encyclopedias of Laws and of the International Encyclopedia 
of Labour and Industrial Relations. He is a co-author of The Global Workplace: International 
and Comparative Employment Law – Cases and Materials (Cambridge University Press 2007). 
He has published numerous other books and articles on European and comparative labor and 
employment law, and industrial relations. Professor Blanpain has represented the Belgian 
Government, as head of its delegation, in the Committee for International Investment and 
Multinational Enterprises of the OECD (1977-1987). He has been a member of the Belgian 
Senate (1987-1989). He has acted as a consultant for the European Commission, the European 
Foundation of Living and Working Conditions, the OECD, and the International Labor 
Organization. 
 

 
Janice Bellace 
 
Janice R. Bellace is the Samuel Blank Professor of Legal Studies 
and Professor of Legal Studies and Management at the Wharton 
School of the University of Pennsylvania.  She joined the faculty 
of the Wharton School in 1979 and teaches in the area of labor 
and employment law, industrial relations and human resource 
management.  At Penn, Professor Bellace is also the Director of 
the Huntsman Program in International Studies and Business, a 
unique four-year undergraduate course of study at Penn, which 
integrates business education, advanced foreign language 
training and a liberal arts education. 



 
Professor Bellace is a member of the Committee of Experts on the Application of Conventions 
and Recommendations of the International Labor Organization, a group of twenty scholars from 
around the world who report on compliance with fundamental labor and human rights standards.  
For more than ten years, she was the general editor of the Comparative Labor Law Journal, and 
upon stepping down from that position in 1997, became a senior editor of the Journal.  She is 
currently president-elect of the International Industrial Relations Association.  Active in several 
professional organizations, she is on the executive board of the U.S. branch of the International 
Society for Labor Law and Social Security.  Professor Bellace is a former Secretary of the 
Section on Labor and Employment Law of the American Bar Association.  She is presently a 
member of the Public Review Board of the United Auto Workers.  In July 1999, Professor 
Bellace became the founding president of Singapore Management University, Singapore’s 
newest university, which matriculated its first students in August 2000. Professor Bellace 
currently is a member of the Board of Trustees of Singapore Management University and is 
chairman of the Wharton-SMU Research Center.  She is also a member of the Board of 
Overseers of Koc University in Istanbul. 
 
Professor Bellace's research interests are in the field of labor and employment law, both domestic 
and international.  Her most recent articles and papers focus on the application of international 
human rights, as expressed in core labor standards.  
 

 
Susan Bisom-Rapp 
 
Susan Bisom-Rapp is Professor of Law and Director of Thomas 
Jefferson School of Law’s Center for Law and Social Justice. A 
widely cited expert on employment discrimination and international 
and comparative workplace law, Professor Bisom-Rapp’s more 
recent writing on workplace globalization includes a pioneering 
study on the internationalization of American labor and 
employment law practice.  Her co-authored casebook, The Global 
Workplace: International and Comparative Employment Law – 
Cases and Materials (Cambridge University Press 2007), is the first 
law school text on the subject.  She is a contributor to the recently 
published anthology, Diversity, Equality and Integration: Beyond 
the Law – A Comparative Study (Roger Blanpain, ed., Vanden 
Broele Publishers 2008).  

 
Professor Bisom-Rapp is a member of the teaching faculty of the Doctoral Research School in 
Labour and Industrial Relations at the Marco Biagi Foundation, University of Modena and 
Reggio Emilia, Italy.  In 2007, she taught in Thomas Jefferson's Study Abroad in China Program 
at Zhejiang University’s Guanghua College of Law in Hangzhou, China.  In 2003, Professor 
Bisom-Rapp was Visiting Associate Professor at Chicago-Kent College of Law, and she has 
taught at Seton Hall University School of Law and Baruch College (City University of New 
York). During the summer of 2008, she will teach in Thomas Jefferson’s Study Abroad in France 
Program at the University of Nice.  Professor Bisom-Rapp holds J.S.D. and LL.M. degrees from 



Columbia University, where she was a Lawrence A. Wien Fellow and received a Woodrow 
Wilson Foundation Dissertation Grant. She earned a J.D. from University of California, 
Berkeley, School of Law, from which she graduated Order of the Coif, and a B.S. from Cornell 
University’s School of Industrial and Labor Relations.  Before beginning her academic career in 
1996, she practiced labor and employment law at Stroock & Stroock & Lavan in New York City.  
Professor Bisom-Rapp was elected to membership in the American Law Institute in 2007. 
 
 

William Bromwich 
 
William Bromwich has been a research fellow and lecturer at the 
Marco Biagi Faculty of Economics at the University of Modena and 
Reggio Emilia, Italy, since 2003, and he is also a member of the 
teaching faculty of the International Doctoral Research School at the 
Marco Biagi Foundation. His first academic appointment was at the 
University of Bologna, Italy, where he taught English for Law. He 
holds degrees in political science from the University of York, 
England, and the University of Bologna, and his language 
background includes French, Italian, German, and Spanish. His main 
research interests include legal discourse and specialized 
terminology and translation, with a particular focus on labour law 

and industrial relations. His recent work includes an extensive study of language and disability 
and an analysis of cross-examination in the High Court of Justiciary in Edinburgh. His papers 
have been published in Italy, France, Germany, Switzerland, the United Kingdom and Ireland. 
Further, he is the English language editor of The International Journal of Comparative Labour 
Law and Industrial Relations (Kluwer Law International), Diritto delle Relazioni Industriali 
(Giuffrè), and Ratio Juris: An International Journal of Jurisprudence and Philosophy of Law 
(Blackwell). 
 
 

Dr. Chen, Ke 
 
Dr. Chen, Ke received his LL.B and LL.M. degrees in Shanghai 
(1979-1986) and his Ph.D. degree in law in Beijing (1987-1992). 
He was a visiting Research Fellow at the University of Melbourne, 
Australia (1989-1990) and at the Max-Planck-Institute for Foreign 
and International Social Law, Germany (1993-1994). He was a 
visiting professor at the University of Leuven, Belgium (Fall 
1995). In the summer of 1994, he worked for the International 
Labour Organization in Geneva. He is now with the AllBright Law 
Offices, Shanghai, China and has advised many international joint 
venture projects and project financing works. He has published 
various writings on Chinese law for more than a decade and has 
spoken at international conferences and seminars on the issues of 
M&A and labor laws.  



William Corbett 
 
William R. Corbett holds the Frank L. Maraist 
Professorship at the Paul M. Hebert Law Center of 
Louisiana State University, where he has taught for sixteen 
years.  Professor Corbett teaches Labor Law, Employment 
Law, Employment Discrimination, Comparative Labor 
Law, and Torts.  He has published numerous articles in the 
areas of labor and employment law and torts.  Professor 
Corbett is co-author of The Global Workplace: 
International and Comparative Employment Law – Cases 
and Materials (Cambridge University Press 2007). He 
taught as a Visiting Associate Professor at the Marshall-

Wythe School of Law of the College of William & Mary in the spring of 1996 and as Visiting 
Professor at the University of Georgia School of Law in the fall of 2004.  He earned his B.A. 
from Auburn University and his J.D from the University of Alabama School of Law, where he 
was Editor-in-Chief of the Alabama Law Review and a member of the Order of the Coif.   
 
 

Donald C. Dowling, Jr. 
 
Donald C. Dowling, Jr., White & Case's International 
Employment Counsel, concentrates his practice on cross-
border human resources law issues for multinational 
employers. He is one of two lawyers in the U.S. ranked in the 
top tier ("Leading") in the only competitive ranking of 
international labor/employment lawyers, London-based PLC 
Which Lawyer?.  
 
Multinationals globalizing their business operations 
increasingly need to align certain aspects of employment law 
compliance across borders, and Mr. Dowling has over 15 years 
of experience managing multiple-jurisdiction employment law 

compliance initiatives, such as: 
 

 Global handbooks, codes of conduct, hotlines, and HR policies  
 Cross-border compensation, benefits, equity, and incentive plans  
 Employment law issues in international reductions-in-force and restructurings  
 HR issues in international mergers/acquisitions/divestitures (due diligence, "acquired 

rights," post-merger HR integration)  
 Expatriate and "secondment" arrangements and terminations  
 "Offshoring," overseas "sweatshop" work conditions, and international trade union/work 

council matters  
 Data privacy laws affecting global Human Resources Information Systems [HRIS] and 

other cross-border HR data transmissions.   



Working daily with White & Case's global team of employment lawyers, Mr. Dowling advises 
multinational headquarters on cross-border solutions to specific international employment law 
compliance challenges.  Recent client matters he handled for multinational employers include: 
 

 Drafting global codes of conduct and HR policies, on topics from discrimination to 
confidentiality to video surveillance  

 Structuring global Sarbanes-Oxley whistleblower hotlines and Foreign Corrupt Practices 
Act reporting procedures  

 Preparing global sales commission plans, global executive retention bonus plans, and 
global equity/restricted stock plans  

 Restructuring international workforces, including international reductions-in-force, 
independent-contractor-to-employee conversions, and M&A-context executive transfers;  

 Harmonizing executive employment and independent contractor agreements across 
borders  

 Coordinating local data privacy agency filings for global HRIS  
 Issuing globally-aligned crisis preparations (such as for terrorism and avian flu 

pandemic)  
 Launching aligned local-country procedures for specific global HR initiatives, such as 

global pre-employment tests, background checks, workplace video surveillance, and 
wage/hour compliance  

 Ensuring expatriate "secondment" contracts and expatriate severance releases comply 
with relevant laws 

 
Prior to joining White & Case, Mr. Dowling was International Employment Counsel at a major 
New York-based international law firm.  Before that he served in Paris as in-house International 
Employment Counsel for a Fortune 500 company.  He had previously been International 
Employment Law Consultant in the Chicago area at Hewitt Associates (the international 
consulting firm), and partner at a major Cincinnati law firm, where he chaired the firm’s 
International Law Practice Group. 
 

 
Matthew Finkin 
 
Professor Finkin, the Albert J. Harno and Edward W. Cleary Chair in 
Law, teaches courses in labor and employment law at the University of 
Illinois and directs the College of Law’s Program in Comparative Labor 
and Employment Law and Policy. He has taught in the law schools of 
Southern Methodist University, Duke University, and the University of 
Michigan. He has been a Fulbright Professor at Münster University, a 
German Marshall Fund Lecturer at Konstanz University, and is a 
recipient of the Alexander von Humboldt Foundation’s Research Award 
for internationally acknowledged achievements in the field of labor law. 

Professor Finkin is the author, editor, or co-editor of eight books, including the leading single 
volume treatise on labor law, Basic Text on Labor Law (2d ed. 2004) with Robert A. Gorman, 
the leading law school casebook, Labor Law (with Archibald Cox, Derek Bok and Robert 
Gorman), now in its 14th edition; Introduction to German Law (with Werner Ebke; Kluwer 



International, 1996); Privacy in Employment Law (BNA, 2nd ed., 2003); and the award-winning 
The Case for Tenure (Cornell, 1996). He has also authored an extensive body of scholarly 
periodical publications in labor and employment law, higher education law, and comparative 
law. In 1997, Professor Finkin assumed the General Editorship of the Comparative Labor Law & 
Policy Journal. He also serves as Senior Editor of the Bureau of National Affairs Series, 
International Labor & Employment Laws, as a member of the Commerce Clearing House’s 
Panel of Labor Law Experts, and on the editorial boards of several journals. In 2004, he was 
elected as a Fellow of the College of Labor and Employment Lawyers. Over his career, Professor 
Finkin has lectured widely in the United States, Asia, and Europe, and is active as a labor 
arbitrator. He has served the American Association of University Professors as General Counsel 
(1976-78) and as Chairman of its Committee on Academic Freedom and Tenure (1980-90). He is 
a member of the Governing Board of the Institute for Labor Law and Labor Relations in the 
European Community in Trier, Germany. 
 
 

Ruben Garcia 
 
Professor Ruben Garcia joined the faculty at California Western in 2003 
after teaching at the University of California, Davis School of Law and 
the University of Wisconsin Law School, where he was a William H. 
Hastie Fellow.  Garcia's research focuses on labor and employment law, 
with particular attention to the effects of race, gender, immigration and 
globalization on the world of work.  
 
Before teaching, Garcia specialized in labor and employment law while 
in private practice in Los Angeles. He has been a member of the 
Mexican American Bar Association and the Stanford Chicano-Latino 

Alumni Association. Garcia is currently active in the Law and Society Association and the Labor 
and Employment Relations Association.  
 
Professor Garcia's scholarly articles have been published in the Hastings Law Journal, the 
Florida Law Review, the University of Pennsylvania Journal of Labor and Employment Law, 
and the University of Michigan Journal of Law Reform, among other publications. 
 

 
Rafael Gely 
 
Rafael Gely teaches at the University of Cincinnati College of Law.  
Professor Gely joined the Cincinnati faculty in 2000 after having 
taught for ten years, first at the Department of Management in Texas 
A&M University and then at Chicago-Kent College of Law.  
Professor Gely is a graduate of the University of Illinois College of 
Law, and the Institute of Labor and Industrial Relations, where he 
received his J.D. and Ph.D. respectively. Professor Gely’s research 
activities have focused on labor and employment law, judicial 
decision-making, and the interaction of law and social sciences.   



 
Timothy Glynn 
 
Timothy P. Glynn is a Professor of Law at Seton Hall University 
School of Law. Professor Glynn’s recent scholarship focuses on 
the allocation of risk, responsibility, and decision making 
authority among primary corporate stakeholders. Thus, from 
various perspectives, he critiques the impact of prevailing legal 
norms in the corporate context on not only shareholders and 
managers, but also employees, counsel, and society.  His most 
recent articles, Delaware’s Vantage Point: The Empire Strikes 
Back in the Post-Post Enron Era,  102 NW. U. L. REV. __ 

(2008),and Interjurisdictional Competition in the Enforcement of Non-competition Agreements:  
A Case Study in Racing to the Courthouse and Racing to the Bottom (forthcoming), as well as 
other works in progress address the potential effect of choice-of-law doctrine and 
interjurisdictional competition on various firm constituencies. In 2007, he published a casebook, 
EMPLOYMENT LAW:  PRIVATE ORDERING AND ITS LIMITATIONS (Aspen Publishers) with co-
authors Rachel Arnow-Richman and Charles Sullivan. The text introduces students to the law 
governing the employment relationship by exploring the tension between privately ordered terms 
and public mandates.    
 
Professor Glynn joined the Seton Hall faculty in 1999.  He received his B.A., magna cum laude, 
from Harvard University, and his J.D., magna cum laude, from the University of Minnesota Law 
School, where he served as Editor-in-Chief of the Minnesota Law Review. He clerked for the 
Honorable Donald P. Lay, United States Court of Appeals for the Eighth Circuit. Professor 
Glynn then practiced law as an associate at the firm of Leonard, Street and Deinard in 
Minneapolis, Minnesota, focusing in the areas of securities, business, and employment litigation.  
Thereafter, he again served as a judicial clerk, this time for the Honorable John R. Tunheim, 
United States District Court for the District of Minnesota.  He teaches in the employment, 
corporate, and civil procedure areas, and is a frequent speaker on employment and corporate-law 
matters. 
 

 
Alvin Goldman 
 
Alvin L. Goldman is the William T. Lafferty Professor of Law at 
the University of Kentucky. Among his publications, he is the co-
author of the U.S. monograph in the International Encyclopedia of 
Labour Law and Industrial Relations (with Rebecca White), the 
course book Legal Protection for the Individual Employee (with 
Matthew Finkin, Clyde Summers, and Kenneth Dau-Schmidt) and 
the text Negotiation: Theory and Practice (with Jacques Rojot). In 
addition, he is a co-reporter for International Labour Law Reports 
(with Joseph Grodin) and a chapter contributor to Comparative 
Labour Law and Industrial Relations in Industrialized Market 
Economies.  Among his other professional activities, Professor 



Goldman is Treasurer and past Chair of the U.S. Branch of the International Society for Labor 
and Social Security Law, a past Chair of the Group Labor Law Teachers, and a former member 
of the Governing Board of the National Academy of Arbitrators.  
 
 

Lisa Holder 
 
Lisa Holder began as an associate with Hadsell & Stormer in 
September 2004.  She has litigated single plaintiff and class action 
law suits concerning prisoners’ rights, employment discrimination, 
wage and hour violations and international human rights 
violations.  Before joining the team at Hadsell & Stormer, Ms. 
Holder was a Public Defender for the Los Angeles Alternate Public 
Defenders Office. Ms. Holder also served as appellate counsel on a 
Habeas Corpus Appeal for an Alabama Death Row Inmate that 
resulted in relief being granted for the appellant.  

Ms. Holder is currently a member of the National Lawyers Guild 
and a Board Member for the ACLU of Southern California.  She also volunteers as a Mentor for 
the VIP Mentors Program which provides mentoring and reentry services to formerly 
incarcerated adults. 

Ms. Holder was born and raised in Brooklyn, NY.  She received a B.A. from Wesleyan 
University in 1994, and a J.D. from New York University School of Law in 2000.  At N.Y.U., 
Ms. Holder was a Soros Justice Fellow and a member of the Root-Tilden program. She was 
awarded these honors for her demonstrated commitment to social change and public service. 
 

     
Csilla Kollonay Lehoczky 
 
Csilla Kollonay Lehoczky is a Professor of Law and Chair of the 
Labour and Social Law Department at the Eötvös Loránd 
University, Budapest. She also teaches at the Central European 
University in Budapest, Hungary. She is a member of the European 
Committee of Social Rights, the independent expert body of the 
Council of Europe supervising the implementation of the European 
Social Charter. Additionally, she is a member of the network of law 
experts on European gender equality, working for the Commission 
of the European Union, and she has worked as a member of the 
expert committee on flexicurity appointed also by the Commission 

of the European Union.  Professor Kollonay Lehoczky is a member of the international academic 
advisory board of the ETUI-REHS, which is the research and training institute of the European 
Trade Union Confederation. Professor Kollonay Lehoczky has been a visiting professor at the 
University of Illinois College of Business Administration, Stanford Law School, Johann 
Wolfgang Goethe University of Frankfurt of Main, Faculty of Law. Her field of teaching and 



publications cover various areas of labour and employment law, social protection, and equal 
opportunities law. 
 
 

Orly Lobel 
 
Orly Lobel writes and teaches in the areas of employment law, 
administrative law, legal theory and torts. Prior to joining the faculty 
at the University of San Diego School of Law, she taught at Yale 
Law School and served as a fellow at the Harvard University Center 
for Ethics and the Professions, the Kennedy School of Government's 
Hauser Center for Non-Profit Research, and the Weatherhead Center 
for International Affairs. A graduate of Tel Aviv University Law 
School, she clerked on the Israeli Supreme Court and did her 
graduate studies at Harvard Law School. Prior to law school, she 
served as an intelligence commander in the Israel Defense Forces. 
Her current research focuses on new models of law and governance 

in the context of the new economy, the labor market, privatization and new public management 
techniques. Her recent publications include "The Renew Deal: The Fall of Regulation and the 
Rise of Governance in Contemporary Legal Thought," Minnesota Law Review; "Setting the 
Agenda for New Governance Research," Minnesota Law Review; "Orchestrated 
Experimentalism in the Regulation of Work," Michigan Law Review; "Interlocking Regulatory 
and Industrial Relations: The Governance of Workplace Safety," 57 Administrative Law Review 
1071 (2005) (winner of the 2005 Irving Oberman Memorial Award for best paper on a current 
legal issue in law and governance); "The Four Pillars of Work Law," 104 Michigan Law Review 
1539 (2006); and "The Paradox of 'Extra-Legal' Activism: Critical Legal Consciousness and 
Transformative Politics," 120 Harvard Law Review (2007). 
 
 

 
Martin Malin 
 
Martin H. Malin is Professor of Law and Director, Institute for 
Law and the Workplace, at Chicago-Kent College of Law, 
Illinois Institute of Technology.  He teaches courses in labor 
and employment law, contracts and jurisprudence.  The 
Institute that he directs pools the resources of leading 
academic scholars and the practicing professional community 
to train students and professionals, monitor policies and 
trends, and reflect upon major issues in a neutral setting.  He 
has published 4 books and more than 60 articles on labor and 
employment law and dispute resolution, including Public 
Sector Employment: Cases and Materials (Thomson/West 
2004), the leading law school casebook on the law governing 
the public sector workplace.  He currently serves as Reporter 

for the Association of Labor Relations Agencies Neutrality Project, on the Board of the North 



American Branch of the International Society for Labor & Social Security Law, on the Board of 
Governors of the National Academy of Arbitrators and on the Executive Committee of the Labor 
Law Group.  He is a fellow of the College of Labor and Employment Lawyers and a past chair of 
the Association of American Law Schools Section on Labor Relations and Employment Law. He 
joined the Chicago-Kent faculty in 1980 after teaching at Ohio State and serving as law clerk to 
U.S. District Judge Robert DeMascio in Detroit.  He holds a B.A. from Michigan State and a J.D. 
from George Washington University. 
 
 

Charles Morris 
 
Professor Charles J. Morris (Emeritus, Dedman School of 
Law, Southern Methodist University) is a preeminent 
authority on the law of the National Labor Relations Act.  
His books include the first two editions of the standard 
treatise The Developing Labor Law: The Board, The Courts, 
and the National Labor Relations Act and American Labor 
Policy: A Critical Appraisal of the National Labor Relation 
Act.  His numerous law review articles and other writings 
have made major contributions to the shaping of American 
labor law, including the NLRB’s adoption of substantive 
rulemaking, its application of the Weingarten rule to 
nonunion workplaces, and its seminal Electromation 
decision.  His recent contributions include his representation 
of the Steelworkers Union before the NLRB in the Dick’s 
Sporting Goods case and his presentation to the NLRB in the 

pending rulemaking proceeding on minority-union collective bargain, which are testing the thesis 
of his most recent book, The Blue Eagle at Work: Reclaiming Democratic Rights in the 
American Workplace. 
 
Professor Morris graduated from Columbia University School of Law in 1948, practiced labor 
law in Dallas until 1967, and until his retirement in 1991, he was Professor of Law at Southern 
Methodist University.  His primary teaching areas were labor law, administrative law, and 
constitutional law.  His career has included visiting professorships at Monash University 
(Melbourne, Australia), Cornell University (School of Law and School of Industrial and Labor 
Relations), and the University of San Diego School of Law.  He has been a labor arbitrator since 
1968 and has written extensively in that field.  In 1978 he was appointed by President Carter to 
membership on the Federal Services Impasses Panel, a position he held until 1983.  He currently 
resides in San Diego, California, where he has continued to arbitrate, write, lecture, and provide 
representation in his chosen field of labor law. 
 
 



Jacques Rojot 
 
Jacques Rojot is Professor and Director of the research center in 
management at the University of Paris II. He has served as a 
consultant and scientific advisor to the OECD, the EU, the World 
Bank and the European Foundation in Dublin as well as to several 
corporations and French Ministries and Public Bodies. He is the 
author and co-author of 15 books and more than 150 papers in 
French and foreign journals. Additionally, Jacque Rojot is the 
French foreign correspondent of the US National Academy of 
Arbitrators, has been a visiting Professor in several foreign 
Universities, and sits on the editorial boards of academic journals 
and the management board of professional societies, nationally 

and internationally. He is a Board member of the French Foundation for the Teaching of 
Management and the President of the French Society of University Professors of Management. 
He is a knight in the national order of the Legion of Honour. 
 
 

Kenneth Rose 
 
Ken Rose is the founder and President of The Rose Group, 
A Professional Law Corporation.  The Rose Group is a 
global employment law and HR consulting firm, based in 
San Diego, California (www.rosegroup.us).  
 
Ken has practiced employment and labor law for more than 
30 years.  Ken received his law degree from the George 
Washington University Law School in 1976 and a B.S. 
from the Cornell University School of Industrial and Labor 
Relations in 1972.  
 
Ken represents employers with regard to international 

employment law issues, wrongful termination litigation, the development of employment 
policies and procedures, employment discrimination, sexual harassment, compliance with the 
ADA, wage and hour laws, employment discipline and termination, employee benefits, and labor 
relations matters.  Ken is one of the few U.S. lawyers with extensive experience assisting 
multinationals with employment law issues concerning operations in foreign countries.  
 
Ken is the author of Lawful Hiring: A Primer for California Employers, published by R&J Legal 
Publishers, and co-author of the chapter “U.S Employment and Labor Law” in the International 
Handbook on Contracts and Employment, published by the International Bar Association and 
Kluwer Law International. In addition, Ken has authored numerous published articles on 
employment law issues of importance to domestic, foreign, and multinational companies.  
 



Ken is AV® Peer Review Rated by Lexis-Nexis® Martindale Hubbell® Martindale Hubbell's 
AV® Peer Review Rating identifies a lawyer with very high to preeminent legal ability, and is a 
reflection of the attorney's expertise, experience, integrity and overall professional excellence.   
 
Ken is listed in the Guide to the World's Leading Labour and Employment Lawyers, published 
by the Legal Media Group, recognizing him as one of the world's preeminent lawyers in this 
field.  Ken was informed by the publisher that he received an exceptional amount of personal 
nominations by in-house counsel and his peers making him the leading nominee in California 
and in the top five in the U.S.  
 
Ken is a Judge Pro Tem of the California Superior Court.  He is a member of the American Bar 
Association's Section of International Law and the International Labor Law Committee of the 
American Bar Association's Section of Labor and Employment Law, the International Bar 
Association and the XBHR (a multi-disciplinary, global forum for professional advisors and 
academics who are experts in cross-border human resources issues).  
 
Prior to forming The Rose Group, Ken was a shareholder with Littler Mendelson and Chair of its 
International Employment Law Group. 
 
 

Calvin William Sharpe 
 
 Calvin Sharpe holds a B.A. from Clark College in Philosophy and 
Religion, a Post-Baccalaureate certification from Oberlin College, 
a M.A. from the Chicago Theological Seminary and a J.D. from 
Northwestern University.  After a two-year clerkship with United 
States District Judge Hubert L. Will (N.D. Ill.) he joined the 
Chicago law firm of Cotton, Watt, Jones, King & Bowlus in 
1976.  In 1977 he became a trial attorney with Region 11 of the 
National Labor Relations Board where he cut his teeth on cases 
involving such companies as J.P. Stevens, Darlington 
Manufacturing and Clark Equipment. 
  
In January 1981, he joined the faculty at the University of 
Virginia at Charlottesville and after visiting at Wake Forest and 

Case, joined the faculty at Case Western Reserve University School of Law in 1984, where he is 
now the John Deaver Drinko - Baker & Hostetler Professor of Law and Founding Director of 
CISCDR (Center for the Interdisciplinary Study of Conflict and Dispute Resolution).  Professor 
Sharpe teaches courses in labor law, employment law, labor arbitration and collective 
bargaining, labor and employment law issues in the global economy, alternative dispute 
resolution and evidence. Professor Sharpe was Distinguished Visiting Professor at DePaul during 
the 1995-1996 school year, and he has also visited at George Washington, Seton Hall, and 
Minnesota.  Currently, he is the Justice William J. Brennan Distinguished Visiting Professor at 
Rutgers-Newark. 
 
Professor Sharpe’s body of published work in the labor and employment, evidence, and 



alternative dispute resolution fields includes books, book chapters, book reviews and many 
articles.  Most recently he is a co-author with James Atleson, Lance Compa, Kerry Rittich and 
Marley Weiss of INTERNATIONAL LABOR LAW: CASES AND MATERIALS ON WORKERS RIGHTS IN 
THE GLOBAL ECONOMY (Forthcoming West 2008). He has also delivered many papers and 
lectures in these fields including a paper at the 13th Annual Labour Law Conference in Durban, 
South Africa in 2000, the Endries Lecture at the Syracuse University College of Law in 2004, an 
invited paper for the National Academy of Arbitrators annual meeting in 2004, and the James 
Mullenbach Lecture at Oberlin College in November 2006. 
 
In addition to his work as a teacher and scholar, Professor Sharpe has maintained an arbitration, 
mediation and fact finding practice since 1984. He serves on the American Arbitration 
Association, Federal Mediation and Conciliation Service, as well as public and private sector 
arbitration panels. He is a member of the National Academy of Arbitrators having served on the 
Academy’s Board of Governors from 2001 to 2004 and currently serves as Vice-President.  He 
was the Convener and first chair of the Labor and Employment Law Section of the Industrial 
Relations Research Association, now the LERA. He has also chaired the Evidence Section of the 
Association of American Law Schools (1987-1988). His other professional affiliations include 
the International Society of Labor and Social Security Law, the Labor Law Group Trust, and the 
Illinois Bar. He consulted with the South African Government Commission for Conciliation 
Mediation and Arbitration on arbitrator training in 1998, 1999, and 2000. In August 2005, 
Professor Sharpe was inducted as a Fellow in the College of Labor and Employment Lawyers. 
 

 
Peggie Smith 
 
Peggie Smith is a Professor of Law at the University of Iowa 
College of Law and a research scholar at the University's 
Obermann Center for Advanced Studies.  Professor Smith’s 
primary teaching and research interests are in the areas of 
employment and labor law, legal history, and women and work.  
Her research addresses the legal implications caused by the 
separation between race and gender, home and work, and work 
and family.  Her current work focuses on innovative legal 
strategies to organize and represent low-wage service workers, 
especially home-based workers performing care work, including 
family child care and home care. 

 



 
Katherine V.W. Stone 
 
Katherine V.W. Stone, Professor of Law, joined UCLA School 
of Law in Fall 2004. Prior to joining the law school, she was 
Professor of Law at Cornell Law School (1992-2004) and Anne 
Evans Estabrook Professor of Dispute Resolution at Cornell 
School of Industrial and Labor Relations (2000-04). Previously, 
she was Professor of Law at the Benjamin N. Cardozo Law 
School, Yeshiva University (1984-92). She has also been a 
Visiting Professor at the University of Chicago Law School 
(1990-91), Stanford Law School (1997) and Yale Law School 
(1999-2000). Professor Stone received her B.A. from Harvard 
University and earned her J.D. from Harvard Law School. She 
practiced law in New York City, at Cohen Weiss & Simon 
(1979-1981) and at Rabinowitz Boudin Standard Krinsky & 
Lieberman (1981-1984).  

 
Professor Stone's recent book, From Widgets to Digits: Employment Regulation for the 
Changing Workplace (Cambridge University Press in 2004) won the 2005 Michael Harrington 
Award from the American Political Science Association for the “outstanding book that best links 
scholarship to struggles for justice in the real world.”  It was also named 2005 Finalist for the C. 
Wright Mills Award from the Society for the Study of Social Problems. Her new book, entitled 
Rethinking Comparative Labor Law: Bridging the Past and the Future (with Benjamin 
Aaron, eds.) was published in Fall 2007. Earlier books by Professor Stone include Arbitration 
Law (Foundation Press, 2003) and Private Justice: Alternative Dispute Resolution and The 
Law (Foundation Press, 2000).  
 
Other recent scholarship by Professor Stone include: The Missing Link: Impact of Global 
Competition on Labor Standards in the United States, to be published in GLOBALIZATION COMES 
HOME: HOW THE UNITED STATES IS BEING TRANSFORMED BY GLOBALIZATION (Beverly 
Crawford & Michelle Bertho, eds., 2007); A New Labor Law for a New World of Work: The 
Case for a Comparative-Transnational Approach, 28 Comparative Labor Law & Policy Journal 
565 (2007); Revisiting the At-Will Doctrine: Imposed Terms, Implied Terms, and the Normative 
World of the Workplace, 36 Industrial Law Journal 84 (2007); Legal Protections for Workers in 
Atypical Employment Relationships, 27 Berkeley Journal of Employment and Labor Law 251 
(Fall, 2006); and Flexibilization, Globalization and Privatization: Three Challenges to Labor 
Rights in Our Time, 44 Osgoode Hall Law Journal 77-104 (2006). Professor Stone is the Editor 
of the Globalization and Labor Standards (GALS) Bibliographic Archive and Database, available 
at www.laborstandards.org, which includes abstracts of journal articles about international labor 
rights and global labor standards.  
 
Professor Stone teaches courses in Labor Law, Comparative Labor Law, Employment Law, 
Labor and Social Policy, Arbitration Law, and Contracts. She has served as Chair of the Labor 
and Employment Section of the AALS (2005-06), Member of the North American Executive 
Board of the International Society of Labor Law and Social Security (2004 - present), Member of 



the United Nations Committee of Experts on the UN Decent Work Initiative (2006 - present), 
Chair of the Contract Law Section of the AALS (1994), Network Organizer for the Society for 
Socio-Economics, and in the leadership of numerous other professional organizations. 
 
 

Michele Tiraboschi 
 
Michele Tiraboschi, Professor of Labour Law and Industrial 
Relations, teaches at the University of Modena and Reggio 
Emilia (Italy). He is the deputy president and member of the 
Directory Board of the "Marco Biagi" Foundation. Additionally, 
he is the managing editor of the International Journal of 
Comparative Labour Law and Industrial Relations - Kluwer Law 
International and serves as the scientific director and managing 
editor of the Italian Review Diritto delle Relazioni Industriali - 
Giuffrè Ed. Professor Tiraboschi serves as a member of the 
Italian Guarantee Commission for enactment of the strike law in 
the essential services (second mandate), serves as member of the 
Advisory Board of the town council of Milan, the Strategic 

Welfare Committee in Lombardia Region, the technical- scientific Committee of Confindustria, 
the member of technical- scientific Committee of Isfol, and of the AISRI (Associazione Italiana 
di Studio delle Relazioni Industriali) Directory Board. He is the president of the Commission 
established at the University of Modena and Reggio Emilia with the purpose of certification of 
labour contracts. Additionally, he is a commentator on the problems of labour and industrial 
relations for Il Sole-24 Ore and Avvenire 
 
Michele Tiraboschi is the author of numerous publications in Italian and English in matters of 
labour law, trade union law and community law, concerning in particular the temporary efficacy 
of collective labour agreements, techniques of protection, forms of representation of atypical/ 
temporary labour force, tools of emersion of black labour, state aids in matter of employment, 
and qualification of labour contracts. He is author of four monographies and more then 250 
articles and books. 
 

 
Lilia Velasquez 
 
Lilia Velasquez is an attorney in private practice since 1985.  As a 
certified specialist in Immigration and Nationality Law, her 
practice is devoted entirely to immigration cases. She received her 
Masters in Law degree (LL.M.) in International Law from the 
University of San Diego School Of Law, her Juris Doctor (J.D.) 
degree from California Western School of Law, and her 
Bachelor’s (B.S.) degree in Social Work from San Diego State 
University. Ms. Velasquez is also the consulting attorney in 
Immigration Law for the Mexican Consulate in San Diego and an 
adjunct Professor at California Western School of Law.  In 



addition, she trains judges and lawyers throughout Latin American in trial skills and media 
advocacy. 
 
Ms. Velasquez is an internationally known speaker and lectures regularly on immigration, human 
rights, refugee, and human trafficking issues. For the last six years, her practice has focused on 
defending women’s rights, particularly victims of domestic violence, refugee women and victims 
of trafficking for forced prostitution. She has presented at the Hague Appeal for Peace, the U.N. 
Human Rights Commission, the U.N. Women’s Conference in China and numerous international 
conferences and forums.  She was a member of a Legal Study Delegation to both the Soviet 
Union and China, and has traveled on human rights missions to South Africa, Israel/Palestine, 
Guatemala, Cuba, Iraq, Yugoslavia, and most recently to Afghanistan, Nepal, and Kenya. 
 
Ms. Velasquez has been recognized as one of the best attorneys in San Diego in Immigration 
Law by the San Diego Union-Tribune and has been lauded for her human rights work by 
California Lawyer magazine and other lawyering periodicals. She is featured regularly on 
national and international news programs, including ABC World News Tonight, Public Radio, 
and Fox News.  She is featured weekly in “Despierta San Diego” of Univision TV on a variety of 
immigration issues, and participates in legal clinics where she provides free legal advice to 
immigrants. 
 

 Her many awards include the Fay Stender Award by the California Women Lawyers 
Association, San Diego County Bar Association’s Community Service Award, the Phenomenal 
Woman Award from the San Diego Ethnic Minority Bar Association, the Anne Hoiberg Human 
Rights Award, and the highest honor given by the government of Mexico for service to the 
Mexican American community, the Ohtli Award.  Ms.Velasquez lectures regularly to jurists, 
international organizations, bar associations and community activists. 
 
 
 

John White 
 
Dean John V. White joined the University of Nevada, Las Vegas 
Boyd School of Law from Louisiana State University (LSU) Paul 
M. Hebert Law Center where he was the J. Dawson Gasquet 
Memorial Professor of Law. At LSU, he taught for 15 years and 
wrote and lectured extensively about civil rights law. Dean 
White was a Distinguished Visiting Professor at the University of 
Insubria in Como, Italy, where he worked on the role of civil 
rights law and multicultural theories in responding to globalism. 
 He helped organize and direct a summer school in comparative 
law in Insubria and twice directed the LSU summer program in 
Lyon, France. Before teaching law, he was an Orville Schell 

Fellow at Human Rights Watch in New York City where he worked on prison and human rights 
practices in Egypt. 
 



Claire Wright 
 
Professor Wright teaches WTO law at Thomas Jefferson School of 
Law, and she also is a member of the adjunct faculty at the 
University of California, San Diego (UCSD) (Graduate School of 
International Relations and Pacific Studies)).  In the summer of 2007, 
she taught a course focusing on U.S./China trade disputes in Thomas 
Jefferson’s new summer program at Zhejiang U. School of Law, 
located in Hangzhou, China, and she will be teaching this course 
again in the summer of 2008.  Professor Wright has taught WTO law 
at Stanford Law School and participated in Columbia Law School’s 
2006 annual summer program for South Korean judges. She is a 
member of the American Law Institute, and she has been involved in 
the Institute’s project of reviewing WTO cases and summarizing the 

principles of WTO law since 2001. 
 
Prior to joining the faculty of Thomas Jefferson, Professor Wright was a partner at the 
international law firm of Baker & McKenzie, where she practiced international trade and World 
Trade Organization (WTO) law for several years.  She also was a partner at Ernst & Young LLP, 
where she directed the firm’s WTO Center. At both Baker & McKenzie and Ernst & Young, she 
advised a number of countries and companies regarding WTO issues. She has also represented 
clients before various U.S. government bodies, including the Office of the U.S. Trade 
Representative, the U.S. Congress, the U.S. Customs Service, the U.S. Department of 
Agriculture, and the U.S. Department of Commerce.  Professor Wright has spoken and published 
widely on issues involving international trade, the WTO, U.S.-Mexico relations, U.S.-China 
relations, and human rights. 
 

 
Stephen Zamora 
 
Professor Zamora earned a B.A. degree from Stanford 
University in 1966 and a law degree from the University of 
California at Berkeley (Boalt Hall) in 1972, where he 
graduated first in his class and served as Chief Articles 
Editor of the California Law Review. Prior to joining the 
faculty of the University of Houston Law Center in 1978, 
he practiced international law in Washington, D.C., first as 
an associate in the law firm of Clearly, Gottlieb, Steen and 
Hamilton, and then as an attorney with The World Bank. 
He has been a Senior Fulbright Lecturer in Mexico, and 
has been a visiting professor at Yale Law School and 
Fordham Law School. An expert on NAFTA, in 1996, 

Zamora served as a member of a dispute resolution panel that decided the first government-to-
government dispute under NAFTA (U.S. v. Canada -- Dairy, Poultry and Eggs from the United 
States). 
 



Professor Zamora is a member of the American Law Institute, of the American Society of 
International Law, and of the American Society of Comparative Law. In 2006, he received the 
highest distinction awarded by the Mexican government to a foreign national, the Order of the 
Aztec Eagle, in recognition of his work in promoting U.S. - Mexican understanding. He is the 
lead author of the book Mexican Law, published in 2004 by Oxford University Press, and has 
authored numerous articles and book chapters on international economic law, international 
banking law, international trade law (NAFTA), international monetary law, and Mexican law. 
Professor Zamora's areas of expertise include contracts, international banking law, international 
transactions, Mexican Law, and NAFTA. 
 
 

Michael Zimmer 
 
Professor Michael J. Zimmer received his A.B. and J.D. from 
Marquette University, where he was Editor in Chief of the 
Marquette Law Review.  He also holds an LL.M from 
Columbia University, where he was named a James Kent 
Fellow. After law school, Professor Zimmer clerked for the 
Honorable Thomas E. Fairchild of the United States Court of 
Appeals for the Seventh Circuit and subsequently served as 
an associate at Foley & Lardner in Milwaukee. Professor 
Zimmer began his law school teaching career at the 
University of South Carolina, and has taught at Wayne State 
Loyola-Chicago University, the University of Illinois and 
Michigan State University. He joined the Seton Hall 
University School of Law in 1978 and served as Associate 

Dean from 1990 to 1994. In academic year 2007-2008, Professor Zimmer is Visiting Professor of 
Law at Northwestern University School of Law. 
 
Professor Zimmer has published in the areas of international and comparative employment law, 
labor law, constitutional law and employment discrimination, and is co-author of The Global 
Workplace: International and Comparative Employment Law – Cases and Materials (Cambridge 
University Press 2007), Cases & Materials on Employment Discrimination (1982; 2d ed. 1988; 
3d ed. 1994; 4th ed. 1997, 5th ed. 2000; 6th ed. 2003), Employment Discrimination: Law & 
Practice (2002), Employment Discrimination (1988), Cases & Materials on Employment Law 
(1993), Federal Statutory Law of Employment Discrimination (1980) and author of Employment 
Discrimination Roadmap. He is law editor of the Martindale-Hubble Law Digest and a member 
of the American Law Institute, the American Arbitration Association, and the Bar of the 
Supreme Court of Wisconsin. 
 



Peter Zschiesche 
 
Mr. Zschiesche is the founding Director of the Employee Rights 
Center, a non-profit program of the Labor Council and Labor’s 
Alliance that provides all workers, especially disadvantaged and 
unrepresented workers, with education and advocacy regarding 
their workplace issues such as unpaid wages, unemployment 
insurance, unsafe working conditions, workers compensation & 
state disability insurance, family medical leave, informal 
grievances, unfair labor practices and immigration status.  The 
Center is also an active member of the Immigration Rights 
Consortium here in San Diego.    
 
Peter is the immediate past (2000-2006) President of Machinist 
Union Local 389 in San Diego California and currently serves 
as that Local’s representative to the Executive Board of the San 

Diego-Imperial Counties Labor Council.  Local 389 represents thousands of workers in heavy 
manufacturing, including shipyard workers at National Steel & Shipbuilding Company 
(NASSCO) and Solar Turbines.  Peter worked at NASSCO as a journeyman machinist (1981-
1986) before being elected to serve as a Machinist Union representative there for 10 years.  
During that time he also served as the Chair of Coordinated Bargaining for the seven unions at 
the shipyard.  In both capacities he negotiated contracts, waged strikes, heard grievances and 
arbitrations, acted as party to OSHA complaints and developed expertise in “protected concerted 
activity” under the National Labor Relations Act.  Peter brings this labor experience to the 
Center’s work.   
 
Peter has a Bachelor of Arts in Economics from Bucknell University and an M.B.A from the 
University of Michigan.  He served as an U.S. Army officer from 1967-1969.  Since 2002 Peter 
has served as an elected Trustee of the San Diego Community College Board, representing San 
Diego’s urban core neighborhoods that are home to recent immigrants. Peter has won several 
local service awards, the most recent being the “Voices for Justice” award from San Diego’s 
Interfaith Committee for Worker Justice in November 2007.    
 
 


