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NEA Staff Counsel 

National Education Association 

Washington, DC 

 

Application Deadline:  Open Until Filed 

 

 

 

 

The National Education Association (NEA) is America’s oldest and largest organization committed to advancing 

the cause of public education. Headquartered in Washington, DC, NEA proudly claims more than 3 million 

members devoted to the following mission: to advocate for education professionals and to unite our members and 

the nation to fulfill the promise of public education by preparing every student to succeed in a diverse and 

interdependent world.  Our vision is a great public school for every student.  We strive to improve the quality of 

teaching, to increase student achievement, and to make schools safer and better places to learn. 

NEA seeks an experienced attorney to join the team in the NEA Office of General Counsel. The NEA Office of 

General Counsel works on a diverse array of legal matters to advance NEA’s overall mission including litigation, 

regulatory and advocacy matters.  The NEA Office of General Counsel’s caseload includes cases in the U.S. 

Supreme Court, the U.S. Courts of Appeals, and a small number of state appellate courts and administrative forums.  

In addition, the NEA Office of General Counsel frequently presents the views of NEA on federal regulatory 

initiatives affecting NEA, NEA affiliates and their members and leaders.  The NEA Office of General Counsel also 

administers the National Organization of Lawyers for Educational Associations (“NOLEA”), which is a national 

network of lawyers representing school employees and their associations.  To that end, the NEA Office of General 

Counsel maintains a NOLEA groupsite, regularly circulates an E-Letter update of legal developments to NOLEA 

members, and holds an annual education conference.   

Applicants for the NEA Staff Counsel position should be interested in a position involving both substantial 

litigation and in house advice and counsel work.  In the last year, NEA has played a leading role in litigation 

challenging the evaluation of teachers based on the standardized test performance of students those teachers do not 

teach, in challenges to cutbacks on collective bargaining and tenure rights, and in challenges to discriminatory bans 

on the payroll deduction of union dues enacted in Alabama, Arizona and North Carolina.  We expect this and 

similar litigation work will continue and seek experienced counsel who can develop and handle such challenges.  In 

addition, applicants should be experienced and adept at resolving the array of legal issues that an in house counsel 

operation must handle, ranging from providing legal advice in ongoing organizing, legislative and coalition efforts, 

to resolving disputes with vendors and providing advice on contract terms and arrangements.  We are looking for an 

experienced attorney who is interested in working collaboratively in a congenial environment to craft and pursue 

creative litigation and advocacy strategies to advance the interests of NEA and its members.     

 

Responsibilities:   

  

 Represent NEA, its affiliates and members in a wide range of litigation matters.  Analyze issues, develop 

legal strategies to advance the interests of NEA, its affiliates and members with respect to those issues, and 

execute those strategies.   

 Provide advice and counsel to other NEA Departments, state affiliates and state affiliate in house and 

outside counsel on a wide array of employment, education, social justice, labor and operations matters 

including assistance with the drafting and negotiation of MOU’s with vendors and partners over major 

projects.   

 Develop and present training on legal topics to state affiliate counsel as well as to NEA leadership, staff, 

membership.   
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 Oversee the effective and cost-efficient representation of NEA in litigation. 

 Assist in ensuring NEA legal compliance in a variety of areas.   

 Assist with other legal matters (internal and external) as needed including agency fee work.   

 

Qualifications:   

 

 J.D. from an accredited law school required.  

 Six or more years of legal practice, including experience as a senior staff counsel, partner, or litigator.  

 Excellent oral and written advocacy skills including public speaking skills and appellate brief writing. 

 Substantive knowledge of, and practice in, federal and state labor and employment law, federal and state 

constitutional law, and an ability to serve as a generalist providing advice and counsel on general 

operations matters as needed.   

   Ability to perform complex legal analytical work.   

 Demonstrated ability to work independently as well as within a team.  

 Self-motivated and able to manage a variety of tasks concurrently. 

 Demonstrated creativity in crafting innovative legal strategies to advance the interests of workers and their 

representatives. 

 Ability to work in a fast-paced environment, managing litigation independently and with expertise. 

 Ability to collaborate and work in a collegial environment.  

 Desire to participate as a key player in developing and litigating cases to move forward the cause of public 

education and the interests of NEA members and affiliates. 

 Strong analytical, interpersonal, and communication skills.  

 Healthy respect for colleagues, employees, and superiors. 

 A sense of humor.   

 

To Apply:  Please forward a letter of interest in the NEA Staff Counsel position, your salary history or salary 

requirement, a resume and two recent significant writing samples to Kelli Brown at kbrown@nea.org or Kelli 

Brown, NEA Office of General Counsel, NEA, 1201 16
th
 Street NW, Washington DC 20036. References are 

required of all candidates.   

 

The National Education Association is an equal opportunity/affirmative action employer and encourages 

women, minorities and persons with disabilities to apply. 
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