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The discussion that the Conference is intended to promote takes as its starting point the observation 
that, with the worsening economic crisis, the ontological link between labour relations and social 
protection (resulting in the special status of labour law) seems to be in doubt. As a result scholars are 
facing a dilemma: on the one hand there are those who argue that labour law should be merged into 
more extensive or neutral fields (for example, business law or common law as a whole); on the other 
hand there are those who defend the traditional framework, albeit modified to reflect the changing 
nature of employment and the underlying interests and identities. 
The analytical perspective proposed is that of social rights. This use of this term, to be considered in 
the modern sense, not limited to rights deriving from public policy (based on the European model of 
the Charter of Fundamental Rights), is intended to highlight the question of economic compatibilities, 
often considered to be the main factor giving rise to changes at micro level in the balance of power and 
bargaining positions associated with the factors of production and at macro level to the increasing 
asymmetry between the civil and social aspects of labour law regulation, deemed to be in conflict in 
arguments put forward by policy-makers and the courts (in particular the Court of Justice of the 
European Union). 
This approach is intended to stimulate an interdisciplinary and comparative debate, not only focusing 
on the technical, legal and political aspects of labour law, but also aiming to clarify from an economic, 
sociological and organisational point of view the nature of the matters to be regulated, identifying the 
needs, interests and emerging constraints in the new socio-economic framework, and assessing the 
effectiveness of provisions in terms of the consequences of the matters to be dealt with, rather than in 
the light of abstract models that are in some cases adopted by scholars and regulators with insufficient 
critical analysis. 
 
 
 
 

 
The Marco Biagi Foundation invites scholars, researchers, experts and practitioners in the labour 
relations disciplines (law, economics, organisation theory and human resources management) to present 
contributions on the following issues, examining national experience or offering a comparative 
perspective: 
 
 
 
 
 
 



 2 

 
 
 
Track 1: Driving forces in changing employment relationship 
This strand will focus on the social, economic and organizational choices underlying the development 
of labour relations from its origins to the present day. This topic includes the impact of structural 
economic and social changes, the economic crisis, market-based and competitive constraints, and 
globalization. Papers providing economical, organizational and sociological insights will be particularly 
welcome. From this point of view, special attention will be devoted to the analysis of organizational and 
Human Resource Management practices adopted to find solutions to emerging needs. In this regard, 
particular areas of interest are: innovation in the production and delivery of goods and services, change 
in personnel assessment criteria, stakeholder involvement in organizational decision-making, the 
restructuring of inter-firm relations and competition along the value chain. 
In relation to these choices, papers should aim to highlight the prevailing needs and interests that the 
above actions mainly address. 
 
 
Track 2: Values and interests in the employment relationship 
This strand will include papers that aim to shed light on the questions of whether and how the interests 
of workers and enterprises have developed and changed compared to the period in which the 
foundations of labour law were laid, and whether the original prescriptive values and goals should be 
reformulated accordingly. Papers analysing the issues relating to the emergence of new needs and the 
reconfiguration of traditional ones will be particularly welcome, with an emphasis on the legal, 
organizational and economic perspective. These issue include internal and external flexibility, training 
and vocational development, productivity, competitiveness, efficiency, employment protection, privacy, 
company welfare programmes, work-life balance, health and safety, income-support measures, 
minimum wages, and private pension schemes. 
Papers that provide insights into the fragmentation of the identity of the workforce and the need (if 
any) for reconciliation between capital and labour (communitarian approach, workers’ participation and 
the like) will also be welcome. 
 
 
Track 3: Legal theory and the sources of the employment relationship 
This strand will focus on the question of which conceptual framework best fits the regulatory needs of 
the employment relationship in the current context. The concurrent approaches of social rights and 
human rights will be compared along with the related regulatory techniques. 
The possible developments to be examined in this regard include the devolution of regulatory power to 
private parties, opt-out clauses, the theoretical interplay between selective and universal protection, 
deterrent and promotional measures, and also, in connection with normative questions, the relationship 
between the objectives of redistribution and management. 
The hierarchy of normative sources will also be taken into account, with the aim of assessing whether it 
is possible to establish a superordinate framework of norms and principles of interpretation applicable 
in a uniform manner at the various levels of regulation and to identify their relevance in relation to the 
transience of secondary legislation (reference may be made for instance to the multilevel dialectic 
between local and supranational courts, and to the horizontal level, for example between the Court of 
Justice of the European Union, and the European Court of Human Rights). 
Finally, the effectiveness of normative regulations in relation to values and goals pursued will be 
addressed, along with the possible means for measuring and estimating such effectiveness. 
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SUBMISSION OF PAPERS 
Participants who intend to contribute a paper to one of the conference sessions should submit an 
abstract (maximum 1500 words) no later than 3 November 2013, and fill in the form that will be 
made available from September 2013 on the Marco Biagi Foundation website: www.fmb.unimore.it 
Abstracts should include an indication of the related track. However, the Academic Advisory Board 
reserves the right to assign papers to the track they consider to be most appropriate. 
Abstracts and papers may be submitted either in English or in Italian. 
 
 
DEADLINES 
Deadline for submission of abstracts: 3 November 2013. 
The Academic Advisory Board of the Conference will inform participants of acceptance no later than 
15 November 2013. 
In order to be included in one of the conference sessions, full papers need to be submitted to the 
conference organisers no later than 15 February 2014. 
 
 
CONTACTS 
FOR INFORMATION ABOUT THE PRESENTATION OF PAPERS: 
IACOPO SENATORI, Researcher, Marco Biagi Foundation: iacopo.senatori@unimore.it  
 
More detailed information will be posted on the Marco Biagi Foundation website www.fmb.unimore.it 
in September 2013. The first draft of the conference programme will be made available in January 2014. 
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