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138 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

KANSAS.

Date of enactment. March 14, 1911; in effect January 1, 1912; amended March 10,
1913.

Injuries compensated. Injuries by accident arising out of and in the course of employ-
ment not due to intoxication or deliberate intention of injured employee, or caused by
his willful failure to use safeguards provided by statute or furnished by employer,
causing incapacity to earn full wages for at least two weeks, or death.

Industries covered. Railways, factories, quarries, electrical, building or engineering
work, laundries, natural gas plants, county and municipal work, employments requir-
ing the use of dangerous, explosive or inflammable materials, if employing 5 or more
persons; and mines without reference to the number of employees, in absence of con-
trary election; employers of less than 5 persons may also elect.

Persons compensated. Private employment: All employees, including apprentices,
but excluding casual employees. Public employment: Workmen on county and
municipal work.

Burden of payment. Entire cost rests upon the employer.
Compensation for death.

(a) To persons wholly dependent, a sum equal to 3 years' earnings of the deceased
employee, not less than $1,200 nor more than $3,600. For nonresident alien
beneficiaries (except in Canada) the maximum is $750.

(b) If only partial dependents survive, a sum proportionate to the injury to such
dependents.

(c) If no dependents are left, a reasonable expense for medical attendance and
burial not exceeding $100.

Compensation ceases upon the marriage of any dependent, or when a minor,
not physically or mentally incapable of wage earning, shall become 18 years
of age.

Compensation for disability.
(a) For total incapacity, payments during incapacity after the second week, equal

to 50 per cent of earnings, but not less than $6 nor more than $15 per week.
(b) For partial incapacity, payments during incapacity after the second week,

not less than 25 nor more than 50 per cent of earnings, not less than $3 nor
more than $12 per week, except in case of minors earning less than $10 per
week, in which case the compensation shall not be less than 75 per cent
of the earnings.

No payments for total or partial disability shall extend over more than 8 years.
After six months lump sum payments may be substituted, as agreed upon

or determined t y the court.
Revision of benefits. Any award may be modified at any time by agreement. After

one year either party may demand a revision. Employees must submit to medical
examination at reasonable periods to determine their physical condition.

Insurance. The employer may insure in any approved insurance scheme which pro-
vides compensation not less favorable than is provided in this act.

Security of payments. Lump sums awarded by the court, may be secured by order of
the court by a good and sufficient bond when there is doubt of security of payment.
If the employer was insured, the insurer shall be subrogated to the rights and duties
of the employer.

Settlement of disputes. Disputes not settled by agreement may be referred to arbitra-
tors, subject to an appeal to courts.


