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Call for Proposals 

Introduction 

The 2017 Inaugural Diversity Conference of the Association of Academic Support Educators will 
bring together colleagues interested in providing legal education and academic support to diverse 
students. In this collegial and collaborative environment, colleagues will have a chance to meet, 
reconnect, and share ideas about pedagogy, scholarship, and professional growth. 

The program committee welcomes proposals on diversity and inclusion related topics that are 
relative to legal education and academic support.  AASE endorses a broad definition of 
diversity, which includes but is not limited to: race, gender, gender identity, sexual 
orientation, age, religion, national origin, ethnicity, physical or mental disability, and socio-
economic status.  Please read and conform to the Proposal Requirements (below). 

Please craft your proposal carefully. The program committee will look for proposals that describe 
the presentation and its goals in detail. Our assumption is that a clear and detailed proposal today 
will lead to a stronger presentation. An example of a proposal is available below. 

Presentation Topics 

The committee is seeking presentations and topics that address diversity and inclusion 
(including programs that focus on sustaining women and minorities in legal careers). 



  

Presentation Format 

Presentations may be in any form the presenter finds effective. Some presentation formats 
include the following: interactive workshops that engage the audience, lesson in the box that 
provide information and materials to deliver on their own, moderated group discussions that 
allow for dialogue among attendees, and short format presentations of 15 minutes which allow 
for engagement with the attendees. Although the committee does seek to accommodate all 
presenters with their selection for presentation format and timing, the committee may occasionally 
ask presenters to change the format or timing of a presentation to fit the needs of a 
comprehensive and diverse program. 
 

Brochure Summary 

Please provide a short summary of your presentation for the conference brochure. The 
summary should not exceed 250 words and should accurately reflect the subject of the 
presentation. 

Technology 

As part of your proposal we ask that you explain whether your presentation requires 
projection, internet access, audio, or other technology and the degree to which each is 
necessary to your presentation. We ask that proposals identify any technology needs at 
this early point so that we can be prepared well in advance of the conference to provide 
accessibility. 

Time Slots 

The committee expects that most diversity presentations will be assigned a 45 minutes time slot. 
Proposals should indicate if an alternative time is needed for the presentation. 

Submission Deadline 

Proposals must be submitted to no later than Friday, April 28, 2017 to 
aasediversityconference@gmail.com. Late submissions will not be accepted. 

Notification 

All individuals submitting a proposal will be notified about the status of their proposal on or 
before Friday, May 12, 2017. 

Multiple Proposals and the “One-Presentation Rule” 
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You may submit a maximum of two proposals, and you need not rank your proposals in order of 
preference. If you are selected for more than one presentation or panel, you will be given the 
opportunity to select the one presentation or panel in which you would like to participate, as 
each person is limited to one presentation or panel. 

No Marketing  

Although the committee welcomes proposals on any diversity-related topic of interest to 
academic support faculty, a proposal will not be accepted if it appears to be a means to 
market a textbook or other for-pay product. AASE does not accept proposals from any 
commercial vendors. Any commercial vendor interested in promoting their materials may do 
so as a sponsor of the conference. Please email Marla Dickerson at mdickerson@sulc.edu 
to request information on becoming a sponsor. 

Questions  

If you have any questions, please contact the Diversity Program 
Committee Co-Chairs, Marla Dickerson at mdickerson@sulc.edu or 
DeShun Harris at dharris@tamu.edu. 
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SAMPLE PROPOSAL  

Proposal for AASE 2017 Inaugural Diversity Conference 

Title: Building Positive Classroom Environments 

Presenter Contact Information: Cai Leonard, Law School, 2 Main Street, Springfield, ST 98765. T: 112- 

356-7890 caileo@lawschool.edu 

Type of Session: Interactive Workshop 

Goals of the session: By the end of this workshop participants will: 

 Be able to explain the value of positive interpersonal environments in helping students learn; 

 Be able to identify methods for building positive interpersonal classroom environments; and 

 Be able to engage their own students in exercises that help build positive classroom environments. 

Depending on the length of time we are allotted, participants will engage in the following: 

Participants will first examine the environments that have been conducive to their own learning, and 

exchange their ideas with a partner. This will be followed by a short, whole group discussion about the 

value of creating positive affect — and the value of engaging others in talking about it. Participants will 

then be given scenarios about classroom behaviors and asked to consider the following kinds of 

questions: 

 What could the professor have done at the beginning of the course to increase the positive 
interpersonal engagement? 

 What are the likely consequences of negative classroom interactions? 

 What small steps can professors take to improve the classroom environment? 

 

Participants will be given an overview of how positive and negative interpersonal dynamics and 

environments affect student learning. They will then discuss things they have noticed within their classes 

and ways to improve classroom dynamics. Depending on participants’ teaching areas, participants may 

engage in small group discussions about questions relating to doctrinal areas, upper level vs. first year 

courses, skills courses, or clinical courses. 

Technology Required: Access to PowerPoint would be very helpful, although the session could be modified 

to be done without it. 

Brochure Summary: We have all witnessed our students struggle in their classes due to too much stress. 

This workshop focuses on how to create a positive learning environment for law students. Through group 

discussion and partner work, participants will learn how to build positive interpersonal classroom 

environment.
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